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Evaluation of how the programme/practice reaches the following goals  
Scale: 1 = not at all; 2 = very little; 3 = somewhat; 4 =  well; 5 = very well 
      

 1 2 3 4 5 

i. Enhances relevant working life skills and 
qualifications      

ii. Promotes professional growth       

iii. Develops learning environment 
practices as a whole       

iv. Develops work-based learning practices 
and materials 

     

v. Improves work performance      

vi. Improves tutoring and mentoring 
practices      

vii. Enhances University-Business 
collaboration  

     

viii. Showcases potential aspects for 
programme standardisation 
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 Title  
 
ENGINE model 
 

 Description 
 

Model 
 

Structure of the Programme 
 
Students complete 50% of the Industrial Management Engineering Programme in a HEI and the 
remaining 50% during their apprenticeship in a company. 
 
We consider the following aspects as strengths of the programme: 
 
• More useful use of students' time during the studies; 
• The combination of theory and practice is considered a natural way of utilising and applying 

the students’ theoretical knowledge; 
• Students are able to develop working life competences which are hard to obtain in traditional 

HEI education; 
• Companies recruit better employees quicker, who already know their processes and way of 

working and personnel; 
• Companies benefit from the work and useful development projects carried out by the 

students; 
• Companies do not need to ensure induction training to periodical workers (e.g. every summer); 
• Students have better chances to become employed for better positions. 
• By completing the programme, students will already develop a 4-year working experience on 

their own study field. 
• Possible compensation will ease the students' financial situation. 

 
Weaknesses: 
 
• The model has not been used yet. 

 

 
Best practice 
 
Engineering Degree Programme (Bachelor) 
 
Teaching methods: innovation pedagogy; mentoring between HEI and company personnel. 
 
Selection Criteria: to be agreed between the company and HEI; we try to attract to candidates 
that hold the best potentials. 
 
Target groups: future or current employees of companies, who show the capabilities to become 
engineers. 
 
Study Level: Bachelor of Engineering. 
 
Type of cooperation: university-enterprise partnership throughout the study periods (compare to 
the German dual model) 
 

 
Feedback from users  

 
Not yet in use. Statistics from Germany available (might be comparable to this model). 
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Relevance and Transferability 
 
This is directly linked.  
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